
Parent Council Minutes for Monday, February 6th at 6pm 
 
Present: Andrea, Jessica, Billie-Jo, Sabrina, Kelly, Shannon, Ida, Emily 
 
Andrea provided a wonderfully thorough report. Please see a copy at the end of the 
Minutes, below. Black Brilliance, Black Heritage and Black Futures month was 
highlighted. New teacher resources this year and PanAfrican flag flying for the first time 
at PMPS this month. Also highlighted difficulties with procedures being followed, such 
as incident reporting – students coming forward with incidents at school, racist language 
reporting.  
 
We discussed the UGDSB School Council Input - Principal Leadership questionnaire.  
I had sent the form out to everyone in advance but we agreed to discuss this at the 
March meeting instead. Everyone to review the questions and make notes in advance.  
 

➢ Please list your school improvement plan goals 
➢ List any focus which the School Council has identified for emphasis in this school 

year 
➢ Please describe any special needs that should be taken into consideration 
➢ Principal Qualities: List any special qualities that your school community would 

value in a leader 
 
I briefly reviewed the Human Trafficking Workshop, hosted by CMHA. I have the slides 
from the original presentation, for anyone interested.  
 
We discussed plans for the Little Caesar's pizza fundraiser. Previously suggested pick-
up date was March 31st. Andrea noted the intermediates may be fundraising through 
March, so we will wait to finalize this timeline after she speaks to Tracey. 
 
We further discussed plans for the Hanging Basket fundraiser. Request additional 
baskets this year. 150 was agreed upon. Ida to contact 10&10 to finalize details.  
 
We discussed donating (and since voted to donate) $1800 from our Council funds to the 
Family Transition Place program, for junior and intermediate students next year. We 
also agreed to donate $1000 to the intermediate students for their school trip this year.  
 
We all agreed we’d like to find a way to bridge the gap between the two councils, Parent 
and Student. We will invite a rep to one of our future meetings.  
 
In response to the issue of getting important messages and school initiatives through to 
all families, we discussed the idea of a take-home printed flyer for parents, highlighting 
issues that require attention (such as attendance, incident reporting, need for 
volunteers, etc.).  
 



We agreed that members of Parent Council would apply for a Vulnerable Sector Check, 
to ensure the school has enough available volunteers as required. Letters will be made 
available to those who are interested. 
 
Next meeting will be on Monday, March 6th, at 6pm.   
 
Principals’ Report to follow … 
 

• Land Acknowledgement: 
Here at PMPS, we have the responsibility to honour and respect the four directions: 
land, water, plants, animals, and ancestors. Today, this area is home to many 
Indigenous Peoples from across Turtle Island. We acknowledge the Mississaugas of 
the Credit First Nation of the Anishinaabek (awe-nish-naw’-beck) Peoples on whose 
ancestral and treaty lands we teach, learn and live. I also acknowledge that these 
lands are covered by treaties 18 & 19.  
 
It is important to know that this  year, our grade 4 classes had the opportunity to 
learn from an Indigenous elder. Our grade 8s also heard from a residential school 
survivor as well. This is only a couple of  opportunities that our students have had 
access to this school year. Our educators have access to learning opportunities and 
events from our board’s Educator’s Hub.   
 

UGDSB Anti Racism Statement:  
 

In honour of Black Brilliance, Black Heritage, and Black Futures Month it is 
important to acknowledge what we are doing and still need to do to address and 
dismantle racism, I want to share with you our school board’s equity statement.  
 

Anti-Black and anti-Indigenous racism is deeply rooted in our country, society, 
institutions and our history, and much work needs to be done to address this 
systemic racism. As an educational community we have a responsibility to identify 
and describe racism and oppression and then work to dismantle it. The Upper Grand 
District School Board is committed to disrupting systemic racism and oppression in 
all of its forms. We will implement ongoing mandatory anti-racism and anti-
oppression training for all staff, review our protocols and policies, including our 
hiring practices, and be fully transparent and accountable to all Upper Grand 
students, staff, families, and stakeholders in an ongoing manner. 
 

At PMPS, we are learning about influential black role models on our daily 
announcements, during classroom activities, and through school displays. We are 
proudly flying the Pan African flag for the month of February to recognize this 
month.  
Share with Council Educator’s Hub, Equity Hub in particular and Black 
Brilliance, Black Heritage, and Black Futures Month resources.  
 
 



-Many clubs and opportunities are currently happening for our students: New 
Beginnings Club, Choir, Art Expression Club, Badminton, Curling, Student Council, 
Our GSA, Chess Club, Go Girls (jr group starting soon)... the list goes on. Please 
encourage your children to get involved. We are thankful for teachers who are 
willing to coach and facilitate so many clubs.  

 

-Family Transition Place Presentations Juniors/ Intermediates: This year we 
continue to partner with FTP to provide programming (an hour and a half long 
lesson  a week for several weeks) that focuses on things like empathy, healthy 
relationships, and stereotyping. Each year the programs cost about $1800 to bring 
to PMPS. We are asking for council’s support for next year please.  

 

-Report Cards available online, starting February 16th. If anyone has trouble 
accessing, speak to the classroom teacher, hardcopies can be sent home. 
Modified and/ or Alternative IEPS (individual education plans) are also being 
sent home at this time.  

 

Upcoming Spirit Days: 
-February 7th: School Colours Day 

-February 14th: Heart day (fancy dress, hearts, and/or wear red, pink, white) 

-February 15th: Canadian Flag Day ( wear Canadian accessories, red, white)  
-February 22nd: Anti Bullying Awareness (Pink Shirt Day): Wear pink  
-February 20th is Family Day and there will be no school for staff or 
students.  Enjoy the weekend with family.  
*** Our school sign is currently frozen and we are waiting for a thaw to update 
it.  

 

We need help getting the following messages out to our school community:  
Reporting incidents at school: Over the last few weeks,  we have had parents call 
about peer incidents that involve their child (ren) that no staff member was told 
about during the school day. Please encourage your child to report to an adult here 
at PMPS when the incident happens. We want to support our students and stop 
inappropriate behaviour immediately. As you can imagine, this is hard to do when 
we are not told about the behaviour. We are having these conversations with 
students about the importance of telling a staff member right away  and we would 
appreciate your support in reinforcing this message at home as well. Thank you.  
 



Attendance: Attendance continues to be a concern, both lates and absences.  I am 
reaching out to families with concerns and our social worker/ attendance worker is 
also helping in some cases.  Letters will also be going home with report cards.  
No Bus Days: We Are Open for Learning: A reminder that on no bus days, we are 
here for learning. A very small percentage of our students are bussed, so teachers 
carry on with a normal learning day. Our school is open for all who can safely make 
it here. If your child (ren) will not be attending school, you need to call in their 
absence please. This helps Mrs. Mckenize with her safe arrival procedures in a 
timely manner. Thank you for your help with this.  
-School Volunteers: The UGDSB recently updated their School Volunteers  Policy 
(205). If you are volunteering in our school or plan to in the future, it is important to 
note that the following is required: a volunteer  application, a volunteer agreement, 
an interview, a reference check and a vulnerable sector check (VSC) /offense 
declaration. A VSC will be required for field trip supervisors, volunteer drivers, 
classroom volunteers working with students, volunteer 
coaches/advisors.  Please note: all volunteer drivers will need to complete a 
508-3 Transportation of Students in Privately Owned Vehicles, a signed 
volunteer agreement, and a VSC/ Offense Declaration. This means that the 
school can no longer coordinate rides to sporting events unless we have parents/ 
guardians who have completed the VSC and other paperwork. Parents/ Guardians 
and family members must transport to games. The school will be able to provide 
letters that parents/guardians can use to apply for a VSC. We understand that this is 
a significant change but the school needs to support the policy set out by the 
UGDSB. We haven’t had many parents complete this process yet.  

 

- Summer Flooring Project: All flooring in the corridor system (hallways, upstairs 
and down), gym (not the storage rooms or changerooms), and main student 
bathrooms will be replaced. This will mean no YMCA summer program and limited 
access at the end of the school year and at the end of August. More information will 
be coming. We will also be having a major repaving project as well to our 
playground tarmac and front parking lot.  
 

-Math Targeted School/ Math Plan: We  will remember that our EQAO results 
were discussed in the fall, as well that we are identified as a math targeted school by 
the Ministry of Education.  This means support to our school in terms of program 
leads from our board, additional funding to purchase resources such as 
manipulatives, diagnostic testing kits, and professional development books for 
teachers. This also means capacity days (4 half day release days) for our teaching 
staff K-6. The capacity days are to examine data, learn more about areas that our 
data shows us we need to concentrate on, increase our professional knowledge, and 
make a plan to improve the learning of our students.  
At our January staff meeting, we met as a staff and reviewed Number Talks ( a 
strategy to increase number sense and fluency), on January 23rd program leads 
walked through our building and met with teachers to discuss what we are doing 



well and areas that the data shows us we need to focus our teaching on, late in 
January our K- grade ½ teachers piloted an early screening math tool on behalf of 
the board, today (February 6th)  staff from both divisions met to discuss our math 
diagnostic data, and at our next staff meeting, we are again reviewing Number Talks 
and our next steps, as well as doing an inventory of the manipulatives that we have 
in each classroom (tools to help us understand math concepts). Our plan is to order 
the manipulatives that we need. On March 3rd, (the upcoming PD Day) we will focus 
on a resource called Math Up and small group instruction.  
We have additional capacity (release) days for teachers on March 30th, April 27th, 
and May 25th we will continue our math learning.  

 

Literacy/ The Science of Reading: In primary, our staff have been working on 
learning about the science of reading ( the systematic approach to teaching reading 
through phonological awareness). As a staff we attended professional development 
after school together on 4 different nights, have reviewed new professional 
resources purchased by the school, and have started to use decodable books (books 
that use the sounds that children know and have been taught) in our instruction.  
Staff from the K-3 as well as our special education teachers have also aligned their 
practices and are using sound walls and the same decoding strategies. In the past, 
strategies have been focused on guessing and prediction, while now the focus is 
using decoding (sounding out) strategies.  
Our school has entered data to our board about our child’s reading consistently, and 
this has resulted in an Early Reading Teacher that is here .6 of the day both in the 
fall and winter. The teacher, Mrs. Anderson works with children who meet criteria 
and helps them with learning their letter sounds and how to decode words. Our 
special education resource teacher is also working with small groups (2 students) 
on high level strategies as well.  

 
 


